
GAOE Workers  Compensat ion    
(See  KFD)  
 

 The  d i s t r i c t  wi l l  pa r t i c ipa t e  in  workers  compensat ion  as  r equ i red  
b y cu r ren t  s t a tu t e .   The  combined  workers  compensa t ion  benef i t s  and  
sa l a r y rece ived  under  a l lowed  s i ck  l eave ,  o r  o the r  avai l ab l e  l eave ,  sha l l  no t  
ex ceed  one  fu l l  da y ' s  pa y.  
 A l l  employe es  o f  the  d i s t r i c t  shal l  be  covered  b y workers  
compensa t ion .   Workers  compensa t ion  coverage  i s  p rovided  fo r  a l l  
emplo yees  r egard l es s  of  a ss ignmen t ,  l ength  o f  a s s ignment ,  and /o r  hours  
worked  pe r  day.   Benef i t s  a re  fo r  pe rsona l  i n ju ry f rom acc ident  o r  
i ndus t r i a l  d i s eases  a r i s ing  out  o f  and  in  the  course  o f  emplo ymen t  in  t he  
d i s t r i c t .  
 An  in ju red  emplo ye e  mus t  no t i fy t he  des igna t ed  employer ’ s  
workers  compensat ion  coord ina to r  o r ,  i f  t he  coord inato r  i s  unavai l ab l e ,  h i s  
o r  he r  superv iso r  wi th in  20  da ys  o f  the  i n ju r y o r  wi th in  30  da ys  o f  
r epe t i t ive  t r auma in  o rder  t o  be  e l i g ib le  fo r  benef i t s .  
 The  workers  compensa t ion  p l an  wi l l  p rov ide  coverage  fo r  med ical  
expenses  and  wages  t o  t he  ex t en t  r equi red  b y s t a tu t e  t o  t hose  emplo yees  
who  qua l i f y;  however ,  the  amount  of  workers  compensat ion  benef i t s  and  
s i ck  l eave  benef i t s  sha l l  no t  ex ceed  a  regu la r  da i l y r a t e  o f  pa y.   An  
emplo yee  us ing  s i ck  l eave  o r  o the r  avai l ab l e  l eave  in  combinat ion  wi th  
workers  compensat ion  wi l l  be  charged  fo r  one  fu l l  o r  pa r t ia l  da y o f  pa id  
l eave ,  as  p rovided  fo r  in  the  app l i cabl e  l eave  pol i c y o r  t he  nego t i a t ed  
agreemen t ,  fo r  each  da y o f  absence  un t i l  t he  employe e’s  pa id  l eave  i s  
exhaus t ed .  
 An y emplo yee  who  i s  o f f  work  and  d rawing  workers  compensa t ion  
sha l l  be  r equi red  to  p rovide  t he  des igna t ed  workers  compensa t ion  
coord ina to r  wi th  a  wr i t t en  docto r ’ s  r e lease  be fo re  t he  emplo yee  i s  a l l owed 
to  r e tu rn  to  work .   In  add i t i on ,  shou ld  t he  emplo yee  be  re leased  to  r e tu rn  
t o  work  b y a  doc to r  and  fa i l  to  do  so ,  a l l  benef i t s  under  s ick  l eave  shal l  
t e rmina t e ,  and  those  benef i t s  under  workers  compensa t ion  shal l  be  
r es t r i c t ed  as  p rovided  b y cu r ren t  s t a tu te .  
 W henever  an  employe e  i s  absen t  f rom work  and  i s  r ece iv ing  
workers  compensat ion  benef i t s  due  t o  a  work - re l a t ed  in ju ry o r  i s  r ece iv ing  
d i s t r i c t  pa id  d i sab i l i t y i n su rance ,  t he  emplo yee  ma y use  ava i l ab l e  pa id  s i ck  
l eave  to  supp lement  t he  workers  compensa t ion  o r  d i s t r i c t  pa id  d i sab i l i t y 
i n su rance  paymen t s .   W orkers  compensa t ion  benef i t s  and  FM LA benef i t s  
p rovided  in  a  board  approved  p l an  shal l  run  concur ren t ly i f  bo th  a re  
app l i cab l e .   
 In  no  event  sha l l  t he  emplo yee  be  en t i t l ed  t o  a  combina t ion  o f  
workers  compensat ion  benef i t s ,  d i s t r i c t  pa id  d i sab i l i t y i n su rance ,  and  
sa l a r y i n  ex cess  o f  h i s /he r  fu l l  s a l a r y.   Ava i l ab l e  pa id  s i ck  l eave  may be  
used  fo r  t h i s  pu rpose  unt i l  1 )  avai l ab le  pa id  s i ck  l eave  benef i t s  a re  
exhaus t ed ;  2 )  the  emplo yee  re tu rns  t o  work ;  o r  3 )  emplo ymen t  i s  



t e rmina t ed .   S i ck  l eave  shal l  be  ca l cu l a t ed  on  a  p ro ra t a  amount  equal  t o  t he  
pe rcen tage  o f  s a l a ry pa id  b y the  d i s t r ic t .   
 Tes t i ng  
 The  board ,  t h rough  i t s  des igna t ed  workers  compensa t ion  
coord ina to r ,  ma y re qu i re  a  pos t - i n ju ry chemical  t e s t  a s  au tho r iz ed  b y 
K.S .A.  44 -501  et  s eq . ,   
and ,  i f  such  t e s t  i s  r e fused ,  a l l  workers  compensa t ion  benef i t s  sha l l  be  
fo r fe i t ed  by the  employee .  
 Choice  o f  Ph ys i c i an  
 The  board  sha l l  have  the  r i gh t  t o  choose  a  des igna t ed  hea l th  ca re  
p rovide r  t o  p rovide  medica l  as s i s t ance  t o  an y emplo yee  who  su f fe r s  an  
i n ju r y wh i l e  pe r fo rming  the i r  job .   However ,  i f  the  i n ju red  employee  
re fuses  t o  use  the  des igna t ed  p rov ider ,  benef i t s  wi l l  be  l im i t ed  t o  $500 .00 .  
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